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A Survey of Member Affiliation of the National Institute
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Abstract

The objectives of this survey was to study members of the National Institute for child and Family
Development (NICFD) as regards personal and working experience factors and to examine the relationship
between member affiliation of the NICFD organization and working experience factors of members.This
study employed a survey research method which collected data from a sample of 92 members. The sample
size was calculated based on Yamane’s formula with a confidence coefficient of 95% and with an

error 5%. The data was analyzed by using descriptive statistics includes percentage, means, frequencies, and
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standard deviations and Inference Statistics includes t-test, One-Way ANOVA, and Pearson’s Correlation

Coefficient with a significance level at 0.05. The result indicated that the members had affiliation in high

level and the opinion of the members on working experience was at the high level. The comparison between

different personal factors and affiliation of the organization revealed that there were significant difference

between marital status, educational level, duration of employment, types of employment, salary, managerial

status, and original affiliation and member affiliation of the organization (p < 0.05). In addition, affiliation

of the NICFD organization and working experience factors of members was at a significance linear

correlation (p < 0.05).
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