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Enhancing Academic Publication Inspired by KAFE4ART Activity participation:
A Case Study of Institute for Population and Social Research (IPSR), Mahidol University
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Abstract

This article aims to study the participant’s perception on KAFE4ART activity. This activity was
launched to enhance academic publication. The article also aims to analyze the relationship between the
output of academic publication produced by academic staff and the participation of KAFE 4 ART Activity.
The sample of the study is focusing particularly on the academic staff which are the lecturers, researchers and
project research officers of Institute for Population and Social Research (IPSR), Mahidol University.
Quantitative method were utilized and Chi-Square Test has been done for the sample of 58 cases.

The findings of the study revealed that IPSR lecturers, the main study sample, perceived highly the KAFE 4

ART Activity and participated 1-4 times of experiences in the activity with high level of satisfaction. In
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addition, the statistical significant implication of working status related to academic writing has been found.
This is in line with Skinner’s Operant Conditioning Theory that the KAFE4ART Activity is the positive
reinforcement emphasized on the output process encouraged by achieving the mutual knowledge discussion
and opinion exchange. The findings of this study facilitates the learning of participant’s type of requirement
concerning the period of time appropriately for conducting the activity, reflected by the incomplete
participation of some participants due to the heavy workload and the time for conducting the activity is too

limited to illustrate the achievement of the activity, this due to the fact that the academic writing must be

taken a longer time for consideration and analysis as well as the acceptance for journal publishing.

Keywords: Publication/ Academic Paper/ Positive Reinforcement
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