Journal of Professional Routine to Research Volume 10, July-December 2023: 29-37

ANMFNNUTIEHINAMNIMTIR TauassnasamInudsedndualumsujutinm
WBIYAMNTI BFUUFUIIIING danmInenaaladafnduasdnnarasu
NWINIAYTITAYFIUFUUN
Relationship Between Quality of Life, Organizational Culture, and Work Effectiveness
of Personnel in Support Staff of College of Logistics and Supply Chain,

Suan Sunandha Rajabhat University

= s &«
ILUHY WU

Weerachet Mangwaen*

UNAREa

msisassiliiiaguasasdiile 1) Anmssduanmwiie Jausssuasdms fulszandualums
Ujudnuzasyaansaraaiuayuinms seaneineasladafnduasdwwaraigy amiIneasssy
gugium 2) AnANNFNNUEIENINANMNEIN TausIINeId MInUUssandnalumsujianuwes
yamns Meatuayuinmsa nguiieinia yamnsnmeaiuayuinmsa uglidayanadu 32 au
idasfiaflFlumenusdayaduuuussumaiifiseshduesanihdayaildnnmsnsunuugaumu
nnngudagsluiiensilaglddfasas duads dudssuunesgiu mdudseans anduiusuas
iissdunasitensiilom wamsidewuh 1) ssduguamdio sasyaansmsaiuayLiInIMTT Wuh
IﬂﬂﬂﬁWiauaﬂluszﬁuuwﬂﬁqm (X =4.53,S.D.= 0.83) 2) 5¢AUIMUSITNINANIT UBIYAINTANE
aiuayuITINgT wudh leanwsinegluszauann (X = 4.00, S.D.= 0.90) 3) szaulszandualunis
Ujtanuuasyamnsmesiuayuinmss wuh Tasmuwsueglussduannilga (X = 4.56, S.D.= 0.89)
4) anuduiussznInquamdianulszansualumsujianueesyaainsaeativayuiznms 2 wuh
iaRansanenuduiusudasdunui dulssanduaszauyana ulszinsuaszdunguuasdu
ﬂs:ﬁw%waszﬁuaqﬁ'miﬁmmﬁuﬁuﬁﬁ'uqmmw%’imaziwﬁﬁ'ﬂﬁwﬁtgmqaﬁﬁﬁizﬁu .05 Uaz
5) anuaNusssnIIIaUsssNasdmanulssandualumsufidnuresyeainseaiuayuinmss Tu
udazenu Wud Ussdnduaszauyana Uszdnduaszaunguuaslszsdnduaszauasdamsianuduiusiu
Jausssnedms sgniieshdymeadanseau .05
Mdan: AumMniie,/ Juusssnesdms/ Yssandualumsujiinu, yasnsaeaivayuinims

Abstract

This research studied: 1) the level of quality of life, organizational culture, and work effectiveness of
personnel in the Support Staff of the College of Logistics and Supply Chain, Suan Sunandha Rajabhat
University; and 2) the relationship between quality of life, organizational culture, and work effectiveness of
the personnel. The research sample was 35 personnel working in the Support Staff of the College of Logistics

and Supply Chain, Suan Sunandha Rajabhat University. The data collection instrument was a questionnaire.
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The data were analyzed by mean, standard deviation, correlation coefficient and content analysis. The results

were as follows: 1) Overall, the level of quality of life was high (X = 4.53, S.D. = 0.83). 2) Overall, the

level of organizational culture was also high (X = 4.00, S.D. = 0.90). 3) Additionally, the overall level of

work effectiveness was high (X = 4.56, S.D. = 0.89). 4) Regarding the relationship between the quality of

life and work effectiveness, it was found that work effectiveness in the aspects of individual effectiveness,

group effectiveness and organization effectiveness correlated with the quality of life at a statistically significant

level (p < 0.05). 5) As for the relationship between organizational culture and work effectiveness, it was

found that the aspects of individual effectiveness, group effectiveness, and organization effectiveness related to

the organizational culture at a statistically significant level (p < 0.05).
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